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Paid Internships Available for Summer 2019 

The Hispanic Association of Colleges and Universities is currently seeking students to fill the following 

paid internship positions. Please disseminate this information at your campus.  

 Pay rates per week: Undergraduate: $580 Graduate: 650  

 Round-trip airfare for interns is arranged and paid by HACU. 

 Housing can be arranged.   

 

Students interested in any of these positions, must complete the online application at www.hacu.net/hnip. 

Our summer deadline is Friday, February 15, 2019. A letter of recommendation from someone 

employed at your university and official transcripts are required. These internships will be 11 weeks long 

and will qualify participating students to receive a hiring authority to be considered for permanent 

positions at the BLM.  

 

   Bureau of Land Management  
The mission of the BLM is to sustain the health, diversity, and productivity of the public lands for the use 

and enjoyment of present and future generations. 

DESIRED MAJORS: Biology, Environmental Science, Ecology, Natural Resource Management, 

Outdoor Recreation 

LOCATION: Moreno Valley, California  

PROJECT DESCRIPTION: The Californian desert is a network of fragile ecosystems. The BLM’s 

California Desert District (CDD) and our partners have dedicated substantial resources to habitat 

restoration efforts over the last two decades. In that time technological advances have drastically 

improved data collection and storage, but our data management efforts did not keep up. In the last two 

years, the CDD used the DHA-RAI program to successfully consolidate two decades of disorganized 

wilderness restoration data into a single functioning enterprise database. Learn how to modify the El 

Centro Automation pilot Protocol to accommodate variations is data collection methods. Determine how 

to identify when modifications are necessary to the automation process to ensure its completeness, 

efficiency, and accuracy. Conduct automation process of field offices and document findings. Coordinate 

with larger restoration team. Draft report detailing progress in the automation process, preliminary 

findings, and next steps. Draft final presentation based on input from the restoration team. 
 

DESIRED MAJORS: Recreation, Social Sciences, Natural Sciences, Forestry, Conservation 

LOCATION: Idaho Falls, Idaho 

PROJECT DESCRIPTION:  The South Fork of the Snake River is one of the most used resources in 

Eastern Idaho, drawing in a diverse public land user base for various recreational activities. Every 

summer, thousands of visitors make use of their public lands, and BLM staff are eager to provide them 

with the best experience possible. This effort, however, can not be undertaken without a properly sized 

staff to oversee and carry out the various day to day tasks, and to observe consumer trends to improve 

http://www.hacu.net/hnip


 

HACU believes that equal opportunity for all employees is important for the continuing success of our organization. In accordance with state and 

federal law, HACU will not discriminate against employees or applicants for employment because of race, disability, color, creed, religion, sex, 

gender, age, national origin, ancestry, citizenship, veteran status, or non-job related factors in hiring, promoting, demoting, training, benefits, 
transfers, layoffs, terminations, recommendations, rates of pay or other forms of compensation. Opportunity is provided to all employees based 

on qualifications and job requirements. EOE 

 

upon the program. Improvement efforts have been in effect for several years, from adopting a fee 

system for river sites to collecting data for capacity studies through interagency efforts. Analyze 

capacity study data, place counters at designated high use sites, that inventory of signs and draft order of 

necessary resources. Develop allocation plan for camp sites. Meet with specialists and research campsite 

reservation systems. Conduct routine field visits to record observations. Present findings and developed 

toolset to interagency working group. 

 

DESIRED MAJORS: Outdoor Recreation in Parks and Tourism, Urban Planning 

LOCATION: Las Vegas, Nevada 

PROJECT DESCRIPTION:  The Bureau of Land Management (BLM) Southern Nevada District is 

responsible for managing the Logandale Trails Off-Highway Vehicle Recreation Area. There were over 

65,000 visits to the area in Fiscal Year 18. There are three Off-Highway Vehicle commercial tour 

operators permitted to conduct regular tours in the area. There are multiple permitted recreation events 

that occur in the area. In support of management of the growing recreation use in the area, the BLM will 

be finalizing and implementing a trail sign plan for the area. Intern will conduct trail data collection, 

working with BLM to identify available data and developing a strategy for collecting remaining data 

needed. This will include beginning site visits to Logandales Trails and meeting with BLM Partners. 

Intern will complete research, write text, select photographs, prepare maps, and create other interpretive 

graphics to explain topics and concepts agreed to with BLM resource specialists and partners. 

 

 

 

U.S. Citizenship Is Required 


